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OSDS OcCCUPATIONAL SUPPLY DEMAND SYSTEM

The Cccupational Supply Demand System provides information and resources that will assist with the analysis and
discussion of supply and demand issues relevant to today's [abor market.

The Supply Demand data is organized by Units of Analysis -- groups of related occupations and training programs.
Choose one of four ways to access a Unit of Analysis that contains the Supply and Demand information.

Unit of Analysis
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OSDS OCCUPATIONAL SUPPLY DEMAND SYSTEM

1,600-

1,400

1,200

1,000+

Visits 800
600

400-

2001

0

Apr-06 May-06 Jun-06 Jul-06 Aug-06 Sep-06 Oct-06 Nov-06 Dec-06 Jan-07 Feb-07 Mar-07
Month

7,000+

6,000

5,000+

Page 4,000
Views 3,000
2,000

1,000+

0

Apr-06 May-06 Jun-06 Jul-06 Aug-06 Sep-06 Oct-06 Nov-06 Dec-06 Jan-07 Feb-07 Mar-07
Month



SUPPLY AND DEMANID:
INEFORMATION EOR TRAINING
INAZ =S RN = NERSWAYN|D,
EFFICIENT JOB SEARCHES

Applications of the internet
©ccupational Supply Demand System
(OSDS) of the Georgia Career
Information Center (GCIC)



Initerms ofi woerkforce
gevelopment, most Jo1 seekers
Sufifier firom elther fiactional’ or
structural’unemployment, or.a

combination of both.



s \Withr fiactional Unempleyment, the: ok
seeker hias marketable skills that are in
demand and commandta living wage; But
the jol seeker does not kKnew: New. te; carty.
OUL an efficient Jelrsearch.

s Withrstructurally unemployed persons,
thelr work skills are no longer in demand by
employers; and they need to be re-trained.




Workforce development professionals
may employ: the Ocecupational Supply.
Demand System (OSDS) to serve
effectively customers;suffering from
these types of frictional and/er
structural unemployment.

WWW.0ccsupplydemand.org



http://www.occsupplydemand.org/

VWith any gUEStIonS o1 ComMERLs,
please contact:

= Les Janis, Director, Director, Georgia Career Information
Center, Georgia State University.

Desk: (404) 651-0153; Fax: (404)651-3112
Email: lesjanis@gsu.edu
Www.gcic.peachnet.edu

s Mark Schaff, LLabor Economist, LLalbor Market Information
Bureau, Ohio. Department ofi Jol and' Family Services
Desk: (614) 644-0699; Fax: (614) 752-9621
Email: schafm01@odjfs.state.oh.us
www.Imi.state.oh.us
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